Vocationalism in our educational system seems pervasive and on the increase. A bumper sticker reading "HIRE EDUCATION" advertises a vocationally oriented community college. Undergraduates at Colorado State University use the term waste majors to describe certain bachelor's-degree programs, including psychology, that appear to lead nowhere in the world of work. The employment potential of psychology baccalaureates has been the subject of numerous surveys and discussions (Boneau, 1968; Caffrey, Berger, Cole, Marx, & Senn, 1977; Cates, 1973; Cole & Van Krevelen, 1977; Daniel, 1974; Fields, 1974; Forgus, 1974; Korman, 1974; Korn, 1974; Korn &Nodine, 197S; Kulik, 1973; Malnig & Morrow, 1975; Pinkus & Korn, 1973; Thomas, 1975; Thornton, 1974; Turner, 1974; Lunneborg, 1974, Note 1; Simmons, 1974, Note 2 test the prevailing belief that bachelor-of-psychology graduates who do not gain entry into graduate school in the field are forever destined for unrelated, low-prestige jobs, if they can find any job at all.
The Sample and Questionnaire
The latest known addresses of 212 of the 218 bachelor-of-psychology recipients from the classes of 1967, 1972, and 1977 at Colorado State University were obtained from university records. Twenty-eight of 43 1967 graduates, 66 of 103 1972 graduates, and 44 of 66 1977 graduates returned usable questionnaires, for a return rate of 65.1%. The questionnaire requested information related to education or training beyond the bachelor's degree and occupational status. To determine occupational status at time points since leaving the university, the 1967 class members were asked what jobs they held during the 1st, 5th, and 10th years after graduating. The 1972 graduates were given the same question about the 1st and 5th years. The 1977 graduates, out of school from only 1 to 6 months, were asked to list the jobs they had been able to obtain since receiving their degrees.
Respondents were classified at each time point by defined categories of occupational status. All full-time jobs reported held were also classified by defined levels and occupational fields. Excluded were "summer" jobs and part-time jobs held by those pursuing full-time education. Status, Field, and Level Psychology (Psy). Master's or doctorate in psychology required and held; current work primarily psychological in content and approach.
Definitions of Occupational
Education and human services (EHS). Educational requirement and attainment variable; current work is primarily the provision of basic educational, health, psychosocial, vocational, or spiritual services to people, or in administration or research directly related to these needs. Business, professional, trades (BPT) . Educational requirement and attainment variable; current work is primarily business, commercial, industrial, professional, scientific, artistic, legal, governmental, instructional, or consultative in content and approach; includes transportation, technical, trades, skilled and unskilled labor; may provide services to people but does not meet criteria of preceding categories.
Postgraduate education. Bachelor's degree attained; current and primary endeavor is full-time pursuit of an associate's degree, teacher certification, a second bachelor's degree, or a master's or doctoral degree from a college or university. (Excludes other forms of business, professional, trade, or technical vocational training or certification; all who reported acquiring these forms of education were working in full-time jobs.)
Unemployed. Engaged neither in full-time employment nor in postgraduate education; status either voluntary, involuntary, holding only temporary or occasional work, or "stopping out" for extended travel or other experiences.
Job level 1. Entry possible with high school education (less in some cases); training often "onthe-job"; work experience not always required, but for some openings preference would be given to those with specific or related work experience, vocational training, or skills acquired during high school or beyond; most people holding these jobs would not be college graduates, Job level 2. Entry possible without college degree, but in many cases preference would be given to those with some college or an academic degree, related or unrelated; in cases where college is not a desired prerequisite, moderate to extensive related work experience and/or specialized knowledge and training beyond high school would be a necessity; many of the jobs in this category would be held by college graduates.
Job level 3. Entry not possible or highly unlikely without a college degree. Preference definitely given to college graduates, and certain positions may require degree plus extensive work experience; in some cases, by legislative or professional codes, minimal degree level is specified and must be earned in accredited programs designed for education and training in the specific profession; rarely would a noncollege graduate be found in most of these jobs. Table 1 shows a similar pattern across all three classes. From about two thirds to three fourths entered the job market immediately, and from one fourth to one third began graduate study (not necessarily in psychology) during the first year following graduation. The employment rate is over 85% after S years for both the 1967 and 1972 groups, with the rate still around 85% at the 10th year for the 1967 alumni. Table 2 lists the variety of jobs that have been held by the respondents. Table 3 shows a breakdown of jobs held by field and level at time points since graduation. Only a small percentage of the 1967 and 1972 graduates have earned advanced degrees in psychology and are currently working in the field of psychology. Comparing the EHS with the BPT category for the 1967 group, no significant differences exist in the percentages of jobs held at any time point, even at the Sth and 10th years when the BPT percentages have declined and even when the Psy and EHS frequencies are combined for statistical comparison with the BPT field. A definite contrast is noted in the 1972 class. Eighty percent of the jobs reported held in the first year were in the BPT category, compared to 20% in EHS. The difference is significant, X 2 (l) = 24.24, p < .001. Although a shift occurred over 5 years, the relative balance still favored the BPT field, and even when the Psy and EHS categories are again combined for comparison with BPT, the difference is still significant, X 2 (l) = 5.58, p < .05. Nearly 70% of the jobs entered by the employed 1977 class members in their first year were BPT jobs, again a significant difference in comparison with the entry rate in the EHS field, X 2 (l) = 6.42, />< .05. Raw data showed that much shifting occurs within but not across fields; that is, those who begin careers in one of the general fields tend to stay there. Differences in entry rates across the three classes are evident in the portion of Table 3 that shows a breakdown of jobs by level. Over half of the jobs obtained by the 1967 class members during the first year were Level 3 positions. The 1972 graduates did not fare nearly as well upon immediate entry. Only about 5% of the jobs obtained were at Level 3. The 1977 baccalaureate holders appear to be having somewhat greater success than the 1972 class in their initial ventures into the marketplace, with 13% breaking into Level 3 jobs upon graduation. The most striking trend in Table 3 is the obvious upward mobility of the graduates by defined levels over time. The percentage of jobs held at Level 1 shrinks to zero for the 1967 class by the 10th year. Nearly 80% of the positions currently held by these alumni are at Level 3. A similar trend is obvious in the 1972 class, with a sharp decrease in Level 1 and a marked increase in both Level 2 and 3 jobs after 5 years. It might be predicted that upward mobility will occur among those 1977 alumni who are currently but perhaps only temporarily settling for Level 1 jobs.
Results

Analysis of Jobs Held by Bachelor-oj'-Psychology Graduates by Field and Level
An analysis by field and sex of all graduates currently in the job market at the time of the survey is given in Table 4 . While there is a significant tendency for males to lean toward BPT jobs, x a (l) = 7 -67, P < -01) there is no significant difference in employment levels by sex. Raw data revealed no significant difference in the degree to which men and women have progressed to upper job levels over time, nor was there any evidence that either sex is currently underrepresented among those who are accepted into graduate school. However, 8 of the 10 graduates unemployed at the time of the survey were women.
Discussion and Implications
The employment experiences of psychology graduates of one institution do not provide a basis for generalizing to other populations of psychology baccalaureate holders. Nevertheless, the findings suggest that a relatively optimistic outlook may emerge for psychology graduates if readings are taken on their employment status several years following graduation. The results yielded by the longitudinal method used in this survey refute the prevailing negative beliefs existing within Colorado State University about the fate of bachelor-ofpsychology graduates who do not become psychologists.
Time, work experience, and additional education and training are no doubt contributors to career development and upward mobility in the job market. Among the 94 respondents in the 1967 and 1972 classes, 56 have completed or are enrolled in additional full-time or part-time formal education and have earned 49 advanced degrees representing a dozen fields ranging from business to theology. Many others have taken vocational training in areas varying from medical emergency technology to midwifery. The data indicate that additional formal education is related to attainment of Level 3 employment. Only 21% of the 1967 and 1972 graduates currently employed at Levels 1 and 2 are holders of additional academic degrees; nearly 80% of those at Level 3 have completed formal education beyond the bachelor's degree.
The basic and ongoing processes of career development should be considered in evaluating the job market potentials of the bachelor of psychology degree. It seems reasonable to recommend that future studies on the employment status of holders of the bachelor's degree use a longitudinal method rather than merely tap job status immediately following graduation. The results might provide a basis for more meaningful answers to the question "What can you do with a bachelor's in psychology?" REFERENCE NOTES 1. Lunneborg, P. APA Division 2 progress report on a pilot project to develop a national survey of graduating psychology majors. University of Washington, 1Q71.
2. Simmons, M. Employment opportunities for BA psychologists. Paper presented at the meeting of the American Psychological Association, Chicago, August 1975.
